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THE ADVANCED COACH PRACTITIONER (TACP)
ADVANCED COACH TRAINING PROGRAM (93 HOURS)

€ Introduction

This immersive 93-hour advanced coach training is designed to elevate your coaching practice to
the professional level. Going above and beyond skill-building, it offers a transformative journey
into your personal coaching philosophy and identity—helping you refine not just what you do, but
who you are as a coach.

€@ Format & Structure

Delivered via Zoom over four months, this 8+ day program blends structured learning with
experiential practice:

o Live Training Days: Eight full-day sessions (9:00 AM-5:00 PM UK time), spaced across
four months.

o Weekly Peer Coaching: Two-hour practice sessions with fellow participants to hone your
skills.

e Final Submission: One month after the last training day, you’ll submit a recorded
coaching session for final feedback and assessment.

e Optional Enrichment: We recommend reading, watching curated video clips, and
journaling to enhance your learning—though these are not mandatory.

@ Curriculum Highlights

Built on the updated 2025 ICF Core Competency Model, this program is cutting-edge and
designed to guide you from Associate Certified Coach (ACC) to Professional Certified Coach
(PCC) level.

e PCC Markers: The backbone of the course, these markers define professional-level
coaching and guide your development.

¢ Relational & Developmental Focus: Rather than teaching tools and techniques, we
emphasize deep, person-centred coaching conversations.

o Reflective Practice: You’ll explore your coaching persona and philosophy through guided
reflection and experiential learning.

o Theoretical Foundations:
o Cognitive Behavioural Coaching
o Positive Psychology Coaching

o Internal Narrative Work—examined through three distinct lenses to help you
understand and reshape the stories clients tell themselves.
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These frameworks support coaching as a dynamic balance of challenge and support, and the
metaphor of “editing the internal narrative” captures the essence of transformational coaching.

@ Experiential Learning & Feedback

Throughout the program, you’ll receive robust support and feedback:

Six Feedback Touchpoints: Structured opportunities to receive developmental input
from a senior, credentialled coach.

Individual Mentor Coaching: Based on your recorded sessions, with feedback on your
use of the markers by a trained and experienced mentor.

Summative Final Day: A group mentor coaching session where you demonstrate your
skills and receive expert feedback from our seasoned mentor coaches.

One-on-One Reflection: A private session with our Director of Education to assess your
progress and reflect on your journey.

We pride ourselves on our relational approach—walking alongside you every step of the way.

@ Post-Program Support

Your learning doesn’t end when the course does:

One-Year Access to Learning Resources: Including articles, book reviews, and
recordings of coaching sessions.

Coaching Circle Membership: Sign up for six months post-program, and you’ll be paired
with a coach and a client (separately) to continue practising. We recommend peer-to-
peer discussions after each session to reflect on your use of the core competencies.

Action Learning Sets: For members of the Coaching Circle these are group discussions
to share experiences and learn from each other—always a highlight for our alumni. To our
knowledge, no other coaching college offers this level of post-training integration.

Invitation to 4 annual ‘goldfish bowls’ (online demonstrations with Q & A)
Opportunity to join a business development group, run by a CD Associate

Access to CD’s Learning Hub (recorded demonstrations, articles, book reviews, models
& schools of coaching)

Belonging to a well-established and growing international community.

@ Supervision

We strongly encourage formal coaching supervision throughout the program and beyond. Our
recommended supervisors, like our mentors, are highly qualified and have extensive experience.

€9 Mutual Commitments
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You will:

Attend all training sessions.
Engage fully with the program offerings.
Coordinate directly with peers for any practice session rescheduling.

Provide constructive feedback to Coaching Development.

We will:

Bring our best—backed by 22 years of coach training excellence.
Partner with you throughout your coaching journey.
Stay current with developments in the coaching field.

Be honest, transparent, and supportive.
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